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The Cahill Group of Companies is a leading 

multi-disciplinary construction company. We are proud to 

be involved with projects that matter within the oil and 

gas, mining, power generation, water treatment and 

institutional markets.

Our employees are our source of strength and success. To 

support our steady growth and dynamic projects, Cahill 

employs over 200 full time staff with a peak workforce in 

excess of 1,200 trades people. 

What we do matters
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Diversity must be embraced and become an intrinsic part of our industry. 
The remarkable thing is that diversity not only enriches our workforce but 
it makes excellent business sense. Over the past several years, Noia 
has focused on providing educational opportunities for our members on 
the benefits of workplace diversity.  We held a diversity forum and provided 
workshops on diversity by partnering with groups like-minded stakeholders.  
We also make a point of seeking out senior female leaders to speak at our 
annual conference.  This year our keynotes include two amazing speakers, 
Amanda Lang and Amy Myers Jaffe – check out the conference program for 
their bios.  

In 2013 we struck a Diversity sub-committee of our Board of Directors 
focused on best practices, business case examples and practical advice on 
the development of diversity planning.  Noia believes that gender diversity 
is essential to the growth of the Newfoundland & Labrador oil & gas industry.  We 
recognize the need to remove the barriers that limit women’s participation within 
the local industry and is committed to working towards the achievement 
of gender equity within workplaces and across management levels 
and disciplines. 
 
This issue of Noia News focuses on some of the diversity successes within 
our industry along with information on our annual conference– I hope that 
you find them enlightening and inspiring. The world has changed; so too 
must the oil & gas industry.   We have moved on from the idea that everybody 
must be the same.  We must learn and celebrate how diversity can make our 
workforce and industry stronger and help our bottom line too!

In the months ahead, Noia will be focusing our advocacy efforts on issues 

PRESIDENT’S PERSPECTIVE Robert Cadigan

President’s Perspective
Robert Cadigan - Noia President & CEO
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that can have a broad impact on our industry.  We were 
pleased to hear the announcement within the March 
25 Throne Speech that the province will work with the federal 
government and the C-NLOPB this year to improve the 
competitiveness of the Newfoundland & Labrador off-
shore land tenure system.  Noia has long advocated for 
improvements in this policy and we welcome the 
opportunity to participate in efforts to improve the 
competitiveness of our offshore land tenure system.

Another item we are closely monitoring is the Canadian 
Environmental Assessment Act (CEAA) which was 
introduced in July 2012 by the federal government. 
The Act was put in place in an effort to modernize the 
regulatory system, reduce regulatory duplication and set 
specific timelines for environmental assessments (EAs) 
of resource developments. Unfortunately, the proposed 
regulations may have unintended consequences for the 
East Coast offshore oil & gas industry – particularly for 
exploration drilling projects. The federal government has 
amended the list of designated projects under CEAA 
2012 to include the first offshore exploration well in an 
Exploration Licence (EL) area. The result could be a 
lengthier and more repetitive environmental assessment 
process than is currently the case for wells drilled on 

exploration licences.   For the NL Offshore, CEAA 2012 
may result in regulatory duplication, slow the EA approval 
process for offshore activity, and act as a disincentive 
to oil & gas exploration in the region – something that 
would hinder continued economic growth in NL and 
the Atlantic region. The proposed regulations were 
published in the Canada Gazette, Part 1, on April 20 
– kicking off a 30-day public comment period. May 20 
was the deadline for public submissions.   Noia entered 
a written submission on behalf of its members and 
will continue to monitor the process and advocate for 
changes to the proposed regulations. 

Finally, I would like to welcome all of the Noia Conference 
2013 delegates.  This year’s line-up provides yet another 
excellent opportunity to learn about the latest developments 
in our industry and to mingle and network with colleagues 
and leaders.  We look forward to seeing all the Noia 
members at our flagship event!  n
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Maximize ROI and minimize HSE&S risks  
with an experienced service provider. 
Manage risk, improve efficiency, and increase production across the life cycle of  

your offshore East Coast Canada assets with Baker Hughes solutions designed to  

address your operational and technical requirements. Local experts familiar with  

the challenges you face, supported by a global research and development network,  

will work with you to identify your unique needs and then devise a solution specific  

for your application.

Baker Hughes has been solving problems offshore East Coast Canada since the earliest  

days of exploration. Today, we have more than 80 employees and a dedicated  

operations center to support your exploration, development, and production programs.

Contact your Baker Hughes representative at 709-748-4900 to learn more about how  

our complete line of strategic solutions can help you maximize your performance.

Reduce your risk with  
local collaboration and  
global innovation.

Advancing Reservoir Performance
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March 2013
•  March 4 – SPE Distinguished Lecturer featuring C. Mark Pearson, Liberty 
 Resources LLC
•  March 11 – Noia President & CEO Bob Cadigan attended the Hebron 
 Topsides First Steel Cutting Ceremony 
•  March 12 – Noia Executive met with newly appointed Chair and Vice-Chair of   
 the C-NLOPB, Scott Tessier
•  March 12 – Noia attended the Flight 491 Memorial Service
•  March 19 to 22 – Hebron Supplier Development Sessions in St. John’s, 
 Clarenville, Corner Brook 
•  March 21 – Exploration Attraction Committee Meeting
•  March 25 – Diversity Committee Meeting
•  March 25 – Noia Board of Directors Strategic Planning Session
•  March 26 – Noia attended the Provincial Budget announcement
• March 26 – Labour Committee Meeting
•  March 27 – Membership Engagement Committee Meeting
•  March 27 – Conference Committee Meeting

April 2013
•  April 1 – Noia Chair Trevor Giles presented at the City-Industry Forum to 
 provide an industry update to city officials
•  April 3 – Noia Networking Social sponsored by IKM Testing Ltd.
•  April 4 – Noia’s Board of Directors met with the Hebron Project team for an update
•  April 11 – Exploration Attraction Committee Meeting

May 2013
•  May 5 to 9 – Noia attends OTC in Houston, Texas.
•  May 15 – Networking Social sponsored by Stewart McKelvey

LAST QUARTER AT NOIA

Last quarter at Noia
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Fueling Growth through Gender Diversity

While women make up about 52 per cent of the population and 
just less than half of the workforce in Canada, they are greatly 
under-represented in many industries, including oil and gas. 
According to Statistics Canada labour force data, women occupy 
only 19 per cent of natural resources based jobs. The disparity is 
amplified when the breakdown of occupations within sectors is 
analyzed; only 2 per cent of employed women in Newfoundland 
& Labrador are working in higher paying, technical jobs.

Armed with these facts and the knowledge that creating a sustainable 
industry requires diverse participation, Noia recently established 
a Diversity Committee. The committee’s initial focus will be gender 
diversity, looking at the current state of gender diversity in the 
industry, with an eye to compiling information on best practices, 
creating awareness within its membership and providing opportunities 
for advancing women’s participation. 

“We feel that gender diversity is one of Noia’s pillars to deliver to 
our membership,” said committee chair Moya Cahill. “We’ve had 
a significant amount of interest from our membership.”

The committee has broad representation, including representatives 
of operators, large contractors, community organizations and 
small and medium sized suppliers. Cahill said having a Noia 
committee dedicated to gender diversity issues will help not only 
to create awareness of the issues but also to provide continuity in 
delivering messages and initiatives.

Carolyn Emerson, program coordinator with the Canadian Centre 
for Women in Science, Engineering, Trades and Technology 

Diversity
in the industry

More than 500 people attended the Skilled Trades Conference for Women & Youth held by the Office to Advance Women Apprentices at the Mount Pearl Glacier 
in April.  The organization has a mandate to increase employment opportunities for females in the skilled trades.
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FEATURE STORY Diversity in the industry

(WinSETT), is a member of the committee. She has 
spent many years working to advance women’s full 
participation in SETT careers and says promoting gender 
diversity benefits everyone.

“If the workplace is better for women, typically it’s 
better for men, as well as for other less well represented 
groups.”

Noia Board and committee member Anne Whelan said 
diversity is part of a larger Noia focus on building a 
sustainable industry that lasts beyond a particular project. 
She says full participation is required to reach this goal.

“The conversation about diversity becomes even more 
important because you can train people for a certain 
job, for a certain project, but to build an industry you’ve 
really got to have a culture of diverse participation.”

How far have we come?

Progress has been noted in several areas, including the 
enrolment of women in engineering and technical programs. 
The percentage of women enrolled in undergraduate 
engineering programs peaked at 20.6 per cent in 
Canada in 2001. At that time, Memorial University had 
the highest enrolment of women in engineering in Canada at 
25.7 per cent. These numbers subsequently decreased, 
then edged back to 17.7 per cent in 2010 (with Memorial 
reporting 20.9 per cent), according to Engineers Canada. 

Emerson said she is encouraged by the many initiatives 
aimed at increasing gender diversity, particularly in our 
province.

“Newfoundland & Labrador is such a great place to 
be doing this kind of work because you can see things 
changing. You can see projects that actually do make a 
difference and you can also get connected really quickly 
with decision makers and like-minded people.” 

Diversity committee member, Ashley Turner, Benefits/
Diversity Lead with Kiewit-Kvaerner Contractors (KKC) 
for the Hebron Project, agreed. Turner’s background in 
diversity began with university studies in the area of oil 
in development, and extended to a Master’s thesis comparing 
the participation of women in the oil and gas industries 
of Norway, Newfoundland & Labrador and Alberta.

She found that although Norway has a large participation 
of women in the workforce overall, likely due to strong 
social policies and supports, their participation in the 
offshore industry was not necessarily higher. Newfoundland 
& Labrador actually demonstrated many more focused 
initiatives on increasing women’s participation in the oil 
and gas industry and trades than either Alberta or Norway. 

East coast industry projects fulfilling commitments

Along with the many organizations and programs seeking 
to advance women’s participation on a number of 
levels (See Sidebar pg. 11: Advancing Diversity), diversity 
is also being recognized and supported at the corporate 
level. The inclusion of diversity plans for both the White 
Rose and Hebron projects demonstrates the importance 
of diversity for Newfoundland & Labrador’s oil and 
gas sector.

The Hebron Project has diversity commitments to 
encourage employment and business access for members 
of designated groups, and in addition to progressing 
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FEATURE STORY Diversity in the industry

implementation of a supplier diversity program, has 
made several gains in the area of women’s employment 
in trades. The Project has a Diversity Plan in place and 
has undertaken numerous practical initiatives to support 
access to employment and training for women.

Ashley Turner explained, “One example is that we have 
proactively implemented a female name hire process 
for trades hiring on site. We have been working 
collaboratively with relevant unions and stakeholder 
organizations to support this initiative, and have been 
very pleased with its success thus far, as it has resulted 
in a rapid increase in the number of qualified female 
tradespersons being dispatched to site. In the first quarter 
of this year alone, thirty women were dispatched to Bull 
Arm in a variety of trades.”

“In addition to this, we are proactively ensuring female 
representation in our Project-specific trades training. A 
number of women participated in the first offerings of 
Hebron-related tower crane and rebar training courses. 
We also have a number of initiatives in place to promote 
a supportive work environment for all on site, including 
Inclusive Work Environment training and a Harassment 
and Respectful Workplace policy,” Turner added.

Carolyn Emerson feels there’s an obligation for industry 
to be paying closer attention to issues around diversity 
and inclusion in the workplace. She said diversity partnerships 
are furthered by organizations which have internal mandates, 
programs and dedicated staff who are tasked with 
advancing diversity.

Still work to do

While efforts to attract more women are meeting with 
some success, retention challenges exist. One 2008 
study showed that women leave SETT positions in higher 
numbers than men: 52 per cent of highly qualified 
female scientists, engineers and technologists left their 
profession in early-to-mid career.

Emerson says one important key to retention is creating 
positive, supportive work environments for all employees. 

“It comes down to leadership and commitment, 
accountability for diversity and what they do in their 
company,” said Emerson. “It’s about the environment of 
the workplace.”

She said there are examples of workplace programs 
which mentor women, provide networking opportunities, 
and help women stay connected to the workplace during 
interruptions, such as family leave, so they can more 
easily become re-engaged in their careers.

Emerson said advancing women in leadership roles is 
another priority. Catalyst, a non-profit organization which 
aims to expand opportunities for women and business, 
has studied women’s under-representation in executive 
and governance positions, concluding that companies 
with sustained high representation of females – three or 
more women board directors in at least four of five years 
– significantly outperform those with no female board 
directors.
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According to Catalyst, “companies that exclude women from 
leadership lose out on half of the talent pool, and the profitability 
and innovation that diversity brings.”

Emerson further noted that attracting more women to non-
traditional careers will take some systemic and cultural shifts. 
Even the language and images used in job advertisements can 
have an impact. Ads showing only machinery, for instance, are 
less appealing to a woman than those showing a gender diverse 
workplace with people working safely in teams.

Why is Diversity Important? 
The Business Case

There is a compelling business case supporting women’s 
increased participation and advancement within organizations. 

The WinSETT Centre has documented that women bring significant 
economic benefits, including the fact that they represent the 
largest untapped human resource in the SETT sector and will 
be critical to solving labour shortages. 

“Certainly women represent a group that thus far hasn’t 
been very well represented, so there’s an opportunity to expand 
– not only just to fill skills shortages – but also to expand that 
breadth of talent that you’re able to recruit.” said Emerson.

Furthermore, increasing women’s participation provides a broader 
talent base for employers, as well as increased innovation capacity.

“This results in people asking a range of questions that enrich 
the opportunity to find better solutions,” she added. 

An additional benefit is the expanded market influence that 
comes from employing women, who influence 80 per cent of 
consumer purchases in Canada. According to WinSETT, an 
organization whose employees reflect the diversity of its client 

FEATURE STORY Diversity in the industry

Women in Science & 
Engineering (WISE) NL 
has been successfully deliver-
ing programming and activities 
since 1988, such as conferences, 
videos, career information re-
sources, speaker series and net-
working events. It also provides 
a Student Summer Employment 
Program (SSEP) which provides 
young women in grade 11 the 
opportunity to explore careers in 
science and engineering through 
eight-week paid job placements.

The Office to Advance 
Women Apprentices 
works to promote awareness of 
and education about the oppor-
tunities for women in trades. It re-
cently held a Skilled Trades Con-
ference for Women and Youth 
which provided information and 
hands-on interactive experiences 
to educate women working in 
trades, as well as those who wish 
to learn more about trades. 
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FEATURE STORY Diversity in the industry

base will be better equipped to understand the needs 
of their market and identify new opportunities within it. 

Studies further show that having greater representation of 
women in leadership roles, and particularly on boards, 
enhances bottom line results. On average, companies 
with the highest number of female board directors 
outperformed those with the lowest by 16 per cent on 
return on sales and 26% on return on invested capital. 

The Conference Board of Canada summarized the 
findings this way: “For those organizations that foster 
gender diversity at all levels of the organization, the 
rewards are great – bottom line results, lower turnover 
and employment branding that is attractive to talented, 
successful women – the kind of employees that all 
Canadian organizations seek.”

Employment Diversity vs. Supplier Diversity

The discussions around gender diversity are multi-faceted. 
While increasing the employment, retention and 
advancement of women in the oil and gas industry 
improves labour diversity, Noia has also identified 
the need to address supplier diversity.

WEConnect Canada, an organization that encourages 
and supports women-owned enterprises to take 
advantage of procurement opportunities, defines 
supplier diversity as the process of reaching out to 
groups not traditionally included in the supply chain, 
including women-owned businesses that want to compete 
for contracts. Supplier diversity aims to level the playing 
field by enabling women to have a fair opportunity to 
tender for contracts. After that, women’s firms must go 
through the standard corporate or government tendering 
process, and be assessed on their merits with no regard 
to gender.

Anne Whelan, owner of Brenkir Industrial Supply in 
St. John’s, is very familiar with the concept. Through 
WeConnect Canada, Whelan has become certified as 
a Women Business Enterprise (WBE), a designation 
which indicates that her business is majority owned 
(51 per cent), managed and controlled by a woman or 
women. Whelan says there are only about a dozen 
WBE companies in Newfoundland right now, but the 
concept is well established in other areas, particularly 
in the United States, where companies must commit a 
dollar value target to supplier diversity. 

“It’s an established practice in the US because primarily 
the U.S. Small Business administration has recognized 

WEConnect Canada 
is non-profit organization 
dedicated to advancing sup-
plier diversity. It certifies firms 
that are at least 51% owned, 
managed and controlled by 
women and connects them 
with the growing global de-
mand from corporations and 
the public sector for diverse 
and innovative suppliers. It 
also delivers education, train-
ing, coaching and mentoring 
programs that are essential 
for Canadian women busi-
ness enterprises to bid suc-
cessfully on large contracts. 

Women in Resource 
Development 
Corporation (WRDC) 
addresses the barriers that 
lie between women and 
employment in the natural 
resource industries. It of-
fers employment assistance 
services, industry outreach, 
community development 
and a mentors network, as 
well as an Orientation to 
Trades and Technologies 
program. Younger women 
and girls can avail of Camp 
Glow, Techsploration, Girls 
Exploring Trades and Tech-
nology, and Girls in Renew-
able Energy & Alternative 
Resources.

The Newfoundland & 
Labrador Organization 
of Women 
Entrepreneurs (NLOWE) 
is a member-based organiza-
tion that offers a wide variety 
of services and programs to 
assist women entrepreneurs 
in the start-up, growth and 
advancement of their busi-
nesses.
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that women owned businesses don’t get to participate 
as much in supply chains as male owned businesses,” 
explained Whelan.

WeConnect states that a supplier base that reflects the 
growing diversity of Canadian businesses in particular, 
and the population in general, makes good business 
sense.

“Women are involved in 85 per cent of purchasing 
decisions, but receive a very small fraction of large contract 
opportunities, despite the innovative and quality 
products and services they are bringing to the market-
place at an escalating pace. The result: women’s businesses 
don’t grow, big business misses out on value and 
innovation, and national productivity and GDP suffer.”

Whelan said she is encouraged by efforts in recent years, 
including the inclusion of supplier diversity as part of the 
Hebron benefits agreement. 

“Great first steps have been made,” said Whelan. “It’s a 
culture shift that has to happen. But to have it ingrained 

you have to set targets and you have to hold fast to 
those targets.”

She added that like the business case for employment 
diversity, the dollar cost of these types of targets would 
be minimal.

“There’s no research to suggest that women owned 
businesses cost more; in fact, the reverse is true,” stated 
Whelan. “So it’s just about committing, it’s not about 
spending.”

Ashley Turner said that she has seen an increased interest 
and awareness of both employment and supplier diversity. 
She explained that skilled labour shortages are one driving 
factor on the employment side, while from the 
supplier perspective, legislation, benefits agreements 
and corporate values have helped create greater awareness 
of the need for business access for companies owned by 
members of designated groups.

Turner said that the Hebron proponents are currently 
working on a Supplier Diversity program. An important 

FEATURE STORY Diversity in the industry

Supplier Diversity
A business program that encourages the use of diverse-owned 
vendors, including women-owned businesses, as suppliers to 
corporations and governments

47% of all 
SMEs are 

owned by 
women

Canadian
women-owned

businesses comprise
less than 5% of all 

domestic & 
international 
suppliers to 

corporations & 
governments

Globally, 
this 

percentage 
decreases 

to less 
than 1%

2nd Floor, Regatta Plaza II, 84-86 Elizabeth Avenue,  St. John’s, NL  A1A 1W7
TEL:  (709) 754.5555   /   TOLL FREE: 1.888.NLOWE.11
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aspect will be the definition of a woman-owned business, currently 
accepted by industry as a company that is 51 per cent owned, 
operated and controlled by a woman. Turner says they are also 
looking at how to action that in existing suppliers, as well as 
identifying existing women-owned businesses in their supply chain 
and reaching out to others.

“Successful supplier diversity would make sure there’s an 
understanding and awareness of opportunities for diverse suppliers, 
that they’re fully aware of how to participate in those opportunities, 
and that companies and projects are reaching out to them, and 
engaging them, and making them feel comfortable in engaging in 
that process,” explained Turner.

Bridging the Gap

While advancing women’s participation in the oil and gas industry 
has made many strides in Newfoundland & Labrador, the continued 
collaboration of all stakeholders will be paramount. 

As Noia’s diversity committee continues its work, plans are underway 
to offer a unique networking forum to women in the industry later 
this year. While still in the early planning stages, the event will 
allow women to meet the female leaders of the industry through a 
series of one-on-one meetings, followed by a dinner with a guest 
speaker.

The benefits of these gender diversity initiatives promise to be great 
for all stakeholders.

In the words of the World Economic Forum: “Countries that do 
not capitalize on the full potential of one-half of their societies are 
misallocating their human resources and compromising their 
competitive potential.” n

The Canadian Centre for 
Women in Science, 
Engineering, Trades and 
Technology (WinSETT Centre)
is a catalyst for the recruitment, 
retention and advancement of 
women in SETT fields through 
the development and dissemination 
of tools and expertise useful to 
women, industry, government, 
unions, educational institutions, 
and women in SETT organizations. 
The Centre offers a Women in 
SETT Leadership Program, 
encourages inclusive and 
respectful workplaces by providing 
a workshop module for employers, 
and increases Canada’s innovation 
capacity by promoting 
recruitment, retention and 
advancement of women in 
SETT fields.

FEATURE STORY Diversity in the industry
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INSIDE NOIA Noia’s unveils improved East Coast Canada online map

Noia is excited to provide members with a 
new online interactive map viewer for oil and 
gas activities in Atlantic Canada.  The new map 
provides Noia members with an enriched way 
to view exploration and production activities, 
both past and present.  Easy to use and 
visually appealing, this map viewer should 
become a go-to resource for users looking for 
oil and gas information.

This online map viewer was implemented by 
Noia member, Tamarack Geographic 
Technologies Ltd. (Tamarack).  Based in 
St. John’s, Tamarack has been providing location 
based solutions through its professional 
consulting services practice and product 
offerings since 1996 to clients throughout 
Canada.  Whether it is standard Geographic 
Information System (GIS) or other location centric 
solutions, Tamarack is at the forefront of solving 
business problems with location data.  
 
“Noia’s new online map developed by Tamarack 
provides a wealth of data in an easy to use 
application,” said Bob Cadigan, President 

Noia’s unveils 
improved East 
Coast Canada 
online map

Noia’s new online map developed by Tamarack Geographic Technologies provides a much improved viewer experience.  
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INSIDE NOIA Noia’s unveils improved East Coast Canada online map

& CEO of Noia.  “Noia members will experience a 
compelling and highly interactive view of the growing 
oil and gas industry. Using a collection of available tools, 
users can control what data is displayed in both time 
and space, while accessing the latest exploration, 
production and licensing information.”

The application was built using Visual Fusion, a product 
from IDV Solutions.  Visual Fusion is data visualization 
software that does not rely on a GIS but rather unites 
data sources in an interactive map with timeline and 
analytic capabilities, allowing users to visualize data in 
ways that produce greater understanding and insight.  
For Noia, Tamarack integrated over 15 data layers 
including monthly well production statistics from the 
Canada-Newfoundland and Labrador Offshore Petroleum 
Board (CNLOPB), along with leases, permits, licenses 
and map services.  Tamarack is a Canadian Reseller for 
Visual Fusion.  

Noia will now be able to provide meaningful access to 
important petroleum data. It lets users without GIS or 

mapping expertise locate oilfields and platforms easily, 
as well as access the production data for each, simplifying 
the task of reviewing and analysing the information.  Users 
can now see summaries of production levels for each 
production well, use the integrated time slider to see 
exploration and production activities over time and use 
the 3D function to visually capture comparative data.

Tamarack’s senior consultant, Corey Tucker said “Our 
initial goal was to make this information more readily 
available to the public and Noia members.  Unless you 
work in the oil industry you really don’t know the magnitude 
of what exploration and production activities have occurred 
or are occurring.  This solution provides that data in a 
visually interesting way that is very intuitive to use.” 

For more information, or to schedule a demonstration 
that shows even more functionality, please contact 
Tamarack’s Director of Business Development, Dean 
Noble at dean@tamarackgeographic.ca or 709-726-1046. n
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Looking for new opportunities? Newfoundland 

and Labrador boasts a wealth of oil and gas 

exploration opportunities for large material 

discoveries. We are home to a competitive 

business environment that supports private 

sector growth, research and development, and 

innovation.

As one of Canada’s leading economies, we have 

never been more attractive to those seeking 

opportunities to invest and grow.  Find out why.

Unlimited potential.

www.gov.nl.ca/nr
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Make sure you plan to stay for lunch at this year’s Noia 
Play on the Edge conference! The 2013 luncheon sched-
ule has shaped up to be an entertaining mix of keynote 
speakers. 

On Tuesday – Day 1 of the conference – you’ll hear from 
Amanda Lang, co-host of CBC TV’s Lang and O’Leary 
Exchange.  Amanda has a front-row seat to the world’s 
daily top stories in business, politics, and economics.  

Ms. Lang is also senior business correspondent for 
CBC’s The National.  She is a veteran business journalist 
who got her start at The Globe and Mail before moving 
to the Financial Post, first as a technology reporter and 
later as the paper’s New York correspondent.  She  began 
her television career in 1999, as part of the team that 
launched Report on Business Television (now known as 
Business News Network).  She also worked as a reporter 
and anchor at CNN.

Amanda returned to Canada in 2002 to rejoin BNN and 
CTV.  Before joining the CBC, she hosted Business News 
Network’s SqueezePlay.
 
Amanda Lang is author of the bestseller, The Power of 
Why: Simple Questions That Lead to Success, a book 
that shows readers how to reignite curiosity at any age 
to become more innovative and productive.

Before becoming a journalist, Lang studied architecture 
at the University of Manitoba.

Amy Myers Jaffe will deliver the luncheon address 
on Wednesday – Day 2 of the conference.  Amy is a leading 
expert on the geopolitics of oil, energy, security, and 
risk and an influential thought leader on global energy 
policy and sustainability. 

As executive director of the program on energy and 
sustainability at the University of California-Davis, she 
is a frequent keynote speaker at major energy industry 
and investment conferences. Her latest book is Oil, Dollars, 
Debt, and Crises.

A widely quoted commentator on oil and energy policy 
in the international media who has provided testimony 
on Capitol Hill on energy matters, Jaffe appears regularly 
on a variety of television news stations and programs 
including CNN, The NewsHour with Jim Lehrer, Fox, 
MSNBC, and NPR. Her writings have been featured by 
The New York Times, Dow Jones International, and the 
Mideast Report. 

A contributor to Foreign Policy magazine’s 21 
Solutions to Save the World and recipient of the Award 
for Excellence by the International Association for Energy 
Economics, Jaffe was among the 2004 Key Women in 
Energy-Americas honorees and was named to Esquire’s 
annual 100 Best and Brightest.

Prior to joining University of California-Davis, Jaffe was 
director of the Baker Institute Energy Forum at Rice 
University. Her long list of accomplishments include 

L-R: Amanda Lang, Amy Myers Jaffe and Erik Finnstrom

Notable Keynotes at Noia’s 
Play on the Edge 2013
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serving as a member of the reconstruction and economy 
working group of the Baker/Hamilton Iraq Study Group 
and as a major contributor to the recent joint Baker 
Institute/CFR task force on guiding principles for US 
post-conflict policy in Iraq. She has also served as an 
advisor to the US National Intelligence Council Study 
on Energy to 2015 and as a principal advisor to USAID’s 
project on options for developing a long term sustainable 
Iraqi oil industry.

Previously, Amy Myers Jaffe was the senior editor and 
Middle East analyst for Petroleum Intelligence Weekly. 
Her research focuses on the subjects of oil geopolitics, 
strategic energy policy - including energy science policy 
- and energy economics.

To close out the conference, on Friday – Day 3 – participants 
will hear from Erik Finnstrom, Senior Vice-President 
of Exploration North America, with Statoil.  Erik is 
responsible for Statoil’s exploration program in North 
America. This position is part of the Statoil Exploration 
Management Committee and reports to the EVP 
Exploration, Tim Dodson. 

Statoil’s exploration focus in North America is in the 
deep-water Gulf of Mexico and the Grand Banks basins 
off Newfoundland, Canada, as well as holding positions 
in the Chukchi Sea in Alaska and the Canadian Beaufort Sea.

Erik started his industry career in Chevron Overseas 
Petroleum in San Francisco, working exploration 
projects in Brazil, Argentina, Colombia and West Africa, 
as well as a stint in imaging research in the La Habra 
Research facility. Moving to Norsk Hydro in Oslo in 1990, 
Erik began his Norwegian career working the North Sea 
and Haltenbanken areas.  Through the years in Norsk 
Hydro and the merged Statoil companies, Erik has 
managed the Geophysical interpretation staff, served as 
Chief Geophysicist, Vice President Americas, Vice President 
South Atlantic Exploration and now Senior Vice President 
North America.

Erik holds a BS in Geophysics from UCLA and an MA in 
Geophysics from UC Berkeley. n
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With many of the world’s oilfields in decline, operators 
and governments alike are looking for ways to maximize 
recovery rates. The amount of oil recovered from 
conventional fields typically varies from 20-40 per 
cent. Oil recovery rates in heavy oil fields averages 10 
per cent while the Norwegian continental shelf has an 
average recovery of 47 per cent.

With this in mind, industry, government, and academia 
in Newfoundland & Labrador are partnering to expand 
R&D capacity aimed at strengthening petroleum 
research capacity, including recovery rates.

A key element to maximizing recovery is the development 
and implementation of enhanced oil recovery (EOR) tech-
niques. EOR for conventional oil refers to any of several 
techniques that make it possible to recover more oil 
than can be obtained by primary production (natural pres-
sure drawdown) and secondary recovery (typically water 
flood or gas flood). At this point the oil is not in one 
continuous phase, making incremental recovery complex 
and challenging. The goal of EOR is to recover the 

water or gas flood residual oil by injecting fluid(s) 
to alter the fluid-fluid or fluid-rock properties to assist 
in reconnecting and mobilizing the oil towards the 
production well. 

Dr. Lesley James has been the Chevron Chair in Petroleum 
Engineering at Memorial University since the position 
was created in December 2011. Established as part of a 
five-year, $1 million partnership between Chevron Canada 
Limited, the Research and Development Corporation 
of Newfoundland and Labrador (RDC), and Memorial 
University, this position aims to strengthen the capacity 
for petroleum engineering research in the Faculty of 
Engineering and Applied Sciences.

Dr. James brings to this position a research focus on 
sustainable oil production by increasing oil recovery 
rates through EOR. 

“I was really comfortable and excited by this idea and 
trying to research and develop ways to increase recovery 
and sustainability of our offshore fields,” said Dr. James.

Chevron Chair leading work to 
enhance oil recovery

Dr. Lesley James, Chevron Chair in Petroleum Engineering at Memorial University.  Photo by Dave Howells for RDC.
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Dr. James noted that EOR is very field specific. First, 
the type of rocks (including properties such as perme-
ability, porosity, wettability, homogeneity or heteroge-
neity), geological setting, and geologic characteristics 
are considered. On the fluids side, the API and actual 
composition of the oil must be assessed in terms of factors 
such as the oil’s viscosity, the depth at which it occurs, 
reservoir pressure and temperature, and where the gas/
oil contact and water/oil contact occur.  Researchers 
then have to consider the type of fluid to inject and how 
that interacts with the oil itself at those particular conditions 
in that particular rock. 

This new area of research for Newfoundland & 
Labrador’s offshore has been greatly enhanced by the 
investment of $11.8 million in laboratory equipment and 
research by Hibernia Management and Development 
Company Ltd. (HMDC). The new laboratory equipment 
will be used to examine various EOR techniques specific 
to Newfoundland’s offshore. The state-of-the-art lab is 
currently under construction at the Bruneau Centre for 
Research & Innovation at Memorial University with 
anticipated completion this fall.

Dr. James is excited about the work that she and her 
team are undertaking.

“Essentially we’ll be able to study fluid-fluid and fluid-
rock interactions at reservoir conditions,” explained 
Dr. James. “We’ll be able to do core flooding experiments 
where we can try any number of EOR techniques at the 
core scale using real reservoir rock, and then play with 
those operating parameters and what we’re injecting, 
etc., to look at recovery.”

One of the key parameters is miscibility, or the ability of 
the injected fluid and the oil to mix.

“If you can achieve miscibility between the fluid that 
you’re injecting and the oil, then recovery efficiency can 
increase,” stated Dr. James.

Dr. James explains that the EOR method being investigated 
for Hibernia is called water alternating gas (WAG).

“We’ll actually have some rock from Hibernia and we’ll 
saturate it with oil and we’ll then look at changing the 

INSIDE NOIA Chevron Chair leading work to enhance oil recovery
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parameters to see how recovery changes. So if we 
inject this much water and this much gas or if the gas 
was this composition versus that composition, what 
does that do to the percentage recovery that we can 
actually achieve?”

Dr. James and her team are also conducting research 
funded by Petroleum Research Newfoundland & Labrador, 
to look at carbon dioxide-based enhanced oil recovery. 

“Again, the idea is to make it as meaningful as possible for 
offshore Newfoundland, albeit CO2 probably wouldn’t 
be a fluid of choice to use offshore Newfoundland,” 
stated Dr. James. “But there are a lot of CO2 properties 
that we can play with to gain a better understanding.”

This work involves a set of visualization experiments 
where a glass reservoir is constructed and flooded with 
oil and then exposed to varied operating conditions, 
such as different pressures and injection rates, to look at 
recovery. Dr. James says this type of experiment is very beneficial.

“We can actually see the pore level recovery or the pore 
scale recovery so you can see where oil is left behind 
and how it is trapped, and what conditions you need to 
actually access that oil again.”

Although EOR research is very field specific, Dr. James 
says R&D from other jurisdictions is also beneficial. 

“At this point I’m really drawing on the fundamental science 
side of things as well as industry best practices and 
whatever information is available on how to develop 
an EOR program for a particular field. The research 
and development side of enhanced recovery is not only 
making it work for your field looking at the field specifics, 
but actually looking at the fundamental science and trying 
to better that recovery from a pore scale point of view, 
to displacement efficiency, to field efficiency.”

Dr. James expects that her current research team will be 
busy for the next few years. She noted that the faculty is 
hoping to extend its core group to create a petroleum 
research centre which will extend to other parts of the 
oil cycle.

Dr. James said this type of industry-relevant work is very 
rewarding.

“If we can figure out ways that will ultimately recover 
more oil for the province then I think that would be a 
satisfying job.” n
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Chevron Canada Ltd. expects to start work this summer 
with the Stena Carron drillship on the completion of its 
Margaree A-49 exploration well in the Orphan Basin.  
Statoil Canada, one of Chevron’s co-venturers in the 
basin, spudded Margaree on March 16 – using the West 
Aquarius rig to drill the first section of the well.   The 
Stena Carron is expected to arrive in the waters off 
Newfoundland & Labrador during the summer to complete 
the Margaree drilling program. 

“The current timing for the Stena Carron is the third 
quarter,” said Tim Murphy, External Affairs Manager 
(Atlantic Canada) for Chevron Canada. 

Pending regulatory approvals, the Stena Carron will 
mobilize to the well site in the northern half of EL 1074R 
and begin its work. The Margaree well is located about 
410 kilometres northeast of St. John’s.  Repsol E&P 
Canada is also a co-venturer with Chevron and Statoil 
in the basin. 

Chevron has allotted 120-180 days to drill the well, 
according to the project description filed with the 

Canada-Newfoundland and Labrador Offshore 
Petroleum Board (C-NLOPB).

The Stena Carron has previously drilled a pair of 
exploration wells off Newfoundland & Labrador, 
including the Lona O-55 well in the Orphan Basin 
in 2010. 

Other exploration news

On April 1, Statoil spudded the Harpoon O-85 well in 
the Flemish Pass. Located south of the 2009 Mizzen 
discovery, Harpoon is the first of three wells to be drilled 
by the West Aquarius for Statoil this year.

The next well on Statoil’s schedule is also in the Flemish 
Pass, while a third planned well is located in the shallower 
waters of the Jeanne d’Arc Basin.

Last year, Statoil announced that Mizzen contains an 
estimated 100-200 million barrels of oil, and the current 
drilling program is expected to further delineate 
the discovery. n

Stena Carron resumes 
Orphan Basin drilling 
well this summer

Photo courtesy of Stena Drilling.
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INDUSTRY NEWS Noia members market local expertise at OTC

A substantial delegation of Noia members 
attended the Offshore Technology Conference 
(OTC)  May 6-9, 2013 in Houston, Texas, 
again this year.  2013 marked the 33rd year in 
a row that Noia has participated in this highly 
regarded oil & gas conference. 

Organized by the provincial Department 
of Natural Resources on behalf of the 
Government of Newfoundland & Labrador, 
the delegation included more than 150 industry 
members from the NL oil & gas industry.  

Founded in 1969, OTC is the world’s foremost 
event for the development of offshore 
resources in the fields of drilling, exploration, 
production, and environmental protection.   
It is held annually at Houston’s Reliant 
Center and attracts more than 80,000 attendees 

Noia members 
market local 
expertise at OTC OTC
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INDUSTRY NEWS Noia members market local expertise at OTC

from more than 110 countries and 2,700 exhibiting 
companies.  OTC is sponsored by 13 industry organizations 
and societies, who work cooperatively to develop the 
technical program.
 
 “OTC is an excellent opportunity to highlight the current 

and future activity of Newfoundland & Labrador’s oil & 
gas industry and to showcase our local expertise,” said 
Trevor Giles, Chair of Noia’s Board of Directors.  “In 
partnership with the Department of Natural Resources, 
Noia works to ensure that our members are supported 
in their business development efforts in the U.S.” n

More than 300 industry representatives from around the world attended the East Coast Canada reception held during OTC.  The event was hosted by Noia, along 
with partner Maritimes Energy Association.
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This year, at its 2013 annual conference, Noia will be implementing 
a new event management solution that uses Radio Frequency 
Identification (RFID) technology provided by local solution 
provider, Focus FS. 

Upon arrival, conference attendees will be given a secure, 
programmed RFID name badge. Associated with their registration 
information, the technology will register delegates’ comings-
and-goings to sessions during the event.  

Reading this data will allow Noia to streamline event entrance 
proceedings and offer a greater level of individual attention, 
while moving participants into rooms faster and minimizing 
time spent in lineups. Noia will know, at any point in time, how 
many attendees participated in specific sessions and when they 
arrived/departed. The valuable data provided by this technology 
will be analysed post-event and utilized to fine tune presentation 
material and scheduling within future events.

This technology has other significant uses.  

Focus FS also employs this automated, digital data collection 
technology for applications to local industries based on their 
individualized needs. One example is the digital mobile inspection 
solution Focus FS provides to the oil & gas industry. The company 
uses advanced ruggedized mobile devices with intuitive and 
easy to use software, combined with auto-id tags, eliminating 
the need for paper data tracking. With in-field digital data, 
electronic data is easily accessible and available in real-time. 
Managers, inspectors, certifiers and stakeholders can rely on 
this data immediately to control liability, monitor safety and 
compliance, control operational costs, and manage key 
business processes. 

Focus FS is an end to end provider of industrial field solutions 
that collect and distribute data used to enhance preventative 
maintenance, material handling, and supply chain activities. Using 
ruggedized wireless, mobile technology, the company designs and 
deploys solutions capable of capturing and analyzing data safely, 
securely, and in real-time. Focusing on the energy, petroleum, and 
mining sectors, Focus FS uses passive and active wireless sensor 
technologies to transform the way its clients operate. n

Finding Focus: New technology 
helps Noia improve its events

INDUSTRY NEWS Finding Focus: New technology helps Noia improve its events
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It shouldn’t come as a surprise that an industry based in the 
North Atlantic would have safety as its number one priority. 
Offshore workers face numerous obstacles commuting to and 
during their shift. Whether deckhands on an offshore supply 
vessel or platform staff being ferried out to the site by helicopter, 
the offshore is a challenging environment in which to earn one’s 
paycheck.

While the basic principles of oil & gas drilling and production 
remain the same as 20 years ago, the technology, management 
systems and personnel competencies have advanced 
dramatically. 2013 technology requires a highly technical and 
well-trained workforce. Effective risk management is key to the 
success of the industry.  It is the reason that our offshore is one of 
the most monitored in the world and has a safety record that many 
industries envy.

Ensuring a safe rig

Recognizing that Mobile Offshore Drilling Units (MODUs) – 
offshore drilling rigs – must be capable of operating in 
extreme conditions, offshore rig owners and operators put 
their rigs through stringent safety and integrity assessments 
and inspections during all phases – planning, design, construction, 
commissioning, start-up and operations. 

Managing 
safety in our 
offshore

 The West Aquarius mobile offshore drilling unit (MODU) is currently drilling offshore for Statoil Canada.  Photo courtesy of Statoil Canada.
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In addition to company standards, which have been 
developed from years of experience working in harsh, 
remote locations, each rig must comply with the vigorous 
safety standards of a number of regulatory requirements 
and third party certifying authorities.   Drilling units are 
considered both marine and offshore drilling facilities, 
so they are subject to regulation by Transport Canada 
and well as the appropriate federal-provincial regulatory 
agency.  In Newfoundland & Labrador this is the Canada-
Newfoundland and Labrador Offshore Petroleum Board 
(C-NLOPB).  Offshore drilling rigs must also meet International 
Maritime Organization rules, applicable country-specific 
requirements, and classification rules for design and 
capability. 

MODUs are moved from well site to well site in 
accordance with the formally approved regulatory 
process. International safety agreements require that 
a safety zone of 500 metres from the rig (or 50 metres 
beyond the edge of an anchor pattern) must 
be observed while the drilling rig is on location. The 
only exceptions are offshore supply vessels bringing 
out crew, food, equipment or other supplies. All vessels 
which are permitted alongside offshore drilling rigs are 
subject to strict vetting and integrity checks to stringent 
marine and safety standards.

Ensuring a safe worker

The C-NLOPB was created in 1986 through the Atlantic 
Accord for the purposes of regulating the oil & gas 
industry offshore Newfoundland and Labrador. The 
Board operates at arms-length from governments and 

reports to both the federal and provincial Ministers of 
Natural Resources. Decisions of the Board, referred to in 
legislation as ‘Fundamental Decisions’, are passed on to 
government for approval or rejection.

The Board’s safety mandate includes verifying that all 
operators have appropriate safety plans in place. It 
conducts audits and inspections to insure that operators 
follow these plans and all applicable statutory requirements. 
Through compliance actions, it also assures that any 
deviations from approved plans and statutory requirements 
are corrected as soon as possible.

Current legislation places the responsibility on oil 
companies to ensure the health and safety of every 
employee working in the Newfoundland & Labrador 
offshore area. Once a company is authorized to begin 
operations, C-NLOPB safety department personnel 
begin monitoring the implementation of the operator’s 
Safety Management team. 

If a safety incident occurs it must be reported immediately 
to the C-NLOPB. An incident is considered any event 
that causes, or under slightly different circumstances 
would likely cause harm to personnel, the environment, 
an installation, a vessel or aircraft.  Also included are 
events that impair the function of any equipment or system 
critical to the safety of personnel, the installation, a vessel, 
aircraft or protection of the natural environment. 

Current legislation also requires that operators submit 
injury/illness statistics to the Offshore Petroleum Board. 
Quarterly Statistics Reports contain a list of all major 

HESQ FOCUS Managing safety in our offshore
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injuries, lost or restricted workday injuries, occupational 
illnesses, medical treatment injuries and first aid injuries. 
It also includes exposure hours for each installation, vessel 
and aircraft operating in the offshore area. 

A Joint Occupational Health and Safety Committee 
(JOHSC) is required to be in place on each offshore 
installation. This committee, which is composed of 
equal numbers of workers and management, has the 
primary duty of monitoring the health, safety and welfare 
of the workers. Committee members are required to 
participate in workplace inspections, design and implement 
health and safety educational programs for workers, address 
complaints, make recommendations for improvement 
to the safety management system, and identify any area 
or operation of the workplace that may be unhealthy or 
unsafe. The JOHSC must also be immediately notified 
of incidents in the workplace and are expected to review 
incident investigation reports.

The Safety or Conservation Officers of the C-NLOPB 
implement and enforce safety legislation on behalf of 
the Board. Their responsibilities include onsite auditing, 
monitoring, inspections and investigations to confirm 
full compliance with health and safety regulations. Safety 
Officers can enter any place – on land or offshore 
– connected with oil production. They can test and 
examine any aspect of an operation or direct another 
individual to perform these tasks. 

If an inspection identifies a deficiency, an Order to Comply 
may be issued. This is a written order to the operator to 
correct the problem that is causing or could potentially 

cause a problem down the road. Failure to comply with 
these orders is an offence under the Offshore Safety 
Acts. If an operation is found to be deficient in any area 
the Chief Safety Officer can shut down an operation in 
whole or in part.

Workers on offshore installations have the legal right to 
refuse any task which they believe is dangerous to their 
health and safety, or the health and safety of another 
person at the workplace. If the worker has exercised 
their right to refuse and the matter is not addressed to 
their satisfaction, the worker may bring it to the attention 
of the JOHSC. If the committee is unable to resolve the 
matter, a Safety Officer will investigate. The employee is 
not required to work until they are satisfied with the action 
taken by the employer or until a Safety Officer has 
investigated the matter and rendered a decision.

Safety Culture

15-year industry veteran, Clark Stokes, is the HSE 
(Health, Safety and Environment) Manager for Statoil 
Canada Ltd., Offshore Upstream. His job is to oversee HSE 
activities for Statoil operated offshore facilities (including 

“The best feeling in the world is 
coming home safely after an incident 
free offshore hitch and being greeted 
by your loved ones.  That is the ultimate 
test of our success!”- Clark Stokes, HSE Manager, Statoil Canada Ltd.

HESQ FOCUS Managing safety in our offshore



34   Noia News

the MODU West Aquarius and support vessels). Clark 
also monitors Statoil’s HSE interests in other offshore 
Newfoundland assets – Hibernia and Terra Nova – as 
well as current ongoing development projects where 
Statoil has some ownership – Hebron and Hibernia 
Southern Extension. 

While he is the first to admit that there are many 
challenges facing the industry, Clark is very proud of the 
strong safety culture.

“The health and safety culture is strong in our industry, 
and each day our employees and contractors manage 
the risks of working in a remote harsh environment.” he 
stated. “The challenge is to not become complacent to 
the risks that must be managed and to approach all tasks, 
both routine and non-routine, with the same vigilance.”  

Clark said that fostering high confidence in safety systems is 
important for the workers, their families, industry stake-
holders and the public. He stressed that every situation 
must be approached with a real risk reduction mind-set 

Clark Stokes, HSE Manager for Statoil Canada Ltd.  Photo courtesy of Statoil.
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and finds that some of the greatest daily challenges are conducting routine 
tasks, as this is where complacency may creep in. 

“Routine does not mean safe; it is primarily the people, as well as task 
planning processes, and using well-designed and maintained equipment, 
that maintain a safe workplace,” Clark said.  “While engineering 
controls and equipment selection are very critical, a key aspect to a safe 
work place is to foster a well-trained, highly motivated work force with a 
low risk tolerance through a constructive and open safety culture. The 
offshore industry here in Newfoundland embraces these values as the 
consequences of failure are too great and never acceptable.”

Having worked in the industry for a long time in both onshore and offshore 
roles, Clark has seen the importance of always maintaining alignment and 
openness between the personnel and stakeholders working both offshore 
and onshore. 

“Everyone’s goal is to have a safe and sustainable industry, and 
while the issues and details may vary across all job functions, it is our 
common values which bring everyone together to achieve the same 
goal. Everyone is responsible and has a part to play in keeping a safe and 
sustainable industry; this is known as our Internal Responsibility System,” 
he said.

Clark always tries to bring his experience in both onshore and off-
shore roles to the table. In his current role, he challenges himself every 
day to see things from the perspective of the front line workers and their 
families. 

“Would I be comfortable if my own son or daughter were in the situation 
to conduct that task?  This is always the last question on my checklist,” 
he said.  “I feel this is the mindset of our industry today, and it works.” n

Eastern Canada’s True Leak Prevention & Flange Specialists 
 

 
 

 

 

       Dartmouth, NS                                                St. John’s, NL  

(902) 481-3986  www.integratechnologies.com    (709) 730-3288 

HESQ FOCUS Managing safety in our offshore

“Everyone is responsible        
and has a part to play in 
keeping a safe and 
sustainable industry; this 
is known as our Internal 
Responsibility System”- Clark Stokes, HSE Manager, Statoil Canada Ltd.
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How do we do it? Delo® products utilize our specialized ISOSYN® Technology, which  
combines premium base oils, high performance additives and Chevron formulating 

expertise to provide superb diesel parts protection that rivals synthetic performance. All at an 
outstanding value. Delo products with ISOSYN Technology help provide extended 
service protection, maximize engine durability and minimize operating costs.
Learn how Delo’s family of products can help you go further, visit ChevronDelo.com

* Several major heavy-duty equipment OEMs support maximum engine oil drain intervals of up to 500 hours. Delo 400 has been utilized by 
heavy-duty equipment customers to achieve 500 hour oil drains in large Caterpillar 3516 and 3600 series engines along with Cummins 
off-road industrial engines such as KTA and QSK. Always follow OEM maintenance recommendations and utilize used oil analysis 
testing for any extended oil drain programs.

Let’s go for 500 hours*  
between oil drains.

PMS 151 or  C0 M48 Y95 K0 

Tel: 1-877-635-3645
Proud to feature Chevron Lubricants  
throughout Newfoundland and Labrador

Delo_OwnerOp_OilGas_NAP ad.indd   1 13-04-26   8:28 AM
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IN BRIEF Offshore safety legislation undergoing change

In early May, the provincial government announced that 
changes to the provincial offshore safety legislation 
would receive second reading in the House of Assembly 
on May 6.

The amendments reflect the results of a comprehensive 
collaboration between the province, the Governments 
of Nova Scotia and Canada, and the two offshore petroleum 
boards, and provide the ability to strengthen 
occupational health and safety legislation for the off-
shore oil and gas industry in the province. The amendments 
are tailored to the offshore working environment and 
include a worker’s right to refusal, a worker’s right to 
know, a worker’s right to reprisal protection for raising 
health and safety concerns; and joint allocation of 
responsibility among operators, employers, workers, 
and suppliers on matters related to health and safety.

The new occupational health and safety regime proposed 
by the amendments clearly applies to workers in transit 

to or from offshore platforms. The federal Minister of 
Transport will now be required to sign off on regulations 
for the application of the occupational health and safety 
regime to workers in transit. The operator will continue 
to be responsible for passengers.

“This legislation creates one regime that streamlines 
and simplifies the occupational health and safety framework 
for the offshore,” said the Honourable Nick McGrath, 
Minister of Service NL and Minister Responsible for the 
Workplace Health, Safety and Compensation Commission. 
“These amendments, similar to the provincial Occupa-
tional Health and Safety Act, are tailored to reflect the 
different offshore workplace parties and unique offshore 
working environment and are based on the principles of 
transparency, accountability, and enforceability.”

Legislation will also be tabled by the Governments of 
Canada and Nova Scotia. n

Offshore safety legislation 
undergoing change

On April 1, the Petroleum Human Resources Council of Canada merged 
with Enform Canada to consolidate the safety and training services of 
Enform and the human resources services of the Council into one 
integrated national entity to serve Canada’s oil and gas industry.

The Council has a long-standing close relationship with Enform, which 
supports and promotes the highest safety standards in Canada’s up-
stream oil and gas industry through innovative training, certifications, 
services and resources. Both organizations share many of the same 
core relationships with industry associations, leaders and enterprises, 
as well as with government organizations. The two organizations have 
worked side-by-side for many years out of the same office facilities. 

“This move just makes sense and the time is right,” said Cheryl Knight, 
Executive Director and CEO of the Council.

The main programs and services of the Council will continue, focusing 
primarily on two key areas of priority, the Labour Market Information 
and Careers in Oil and Gas programs. However, the Council is imple-
menting some changes in response to funding shifts and the acquisi-
tion.  Although some unfunded work will not be continued, all current 
projects will be completed.  Over this spring and summer, the Council 
and Enform will work together with industry and other stakeholders to 
review programs and structures as one integrated entity. n

National 
oil and gas 
industry 
bodies merge
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SPE is where you are. 

Join our worldwide membership today at www.spe.org/join.

Providing technical information to the Canadian E&P market
SPE is a not-for-profi t professional association whose more than 110,000 members 
globally are engaged in oil and gas exploration and production. As a key resource for 
technical knowledge, SPE provides publications, events, training courses, and online 
resources at www.spe.org. 

When you become a member of the Society of Petroleum Engineers, you join the 
brightest minds in the E&P industry, gaining access to new people, new places, and 
new ideas from all over Canada, and 140 other countries as well. 

SPE has something for everyone working in the upstream oil and gas industry, 
no matter where in Canada you may be.
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Ribbon cuttings are out.  Steel cuttings are in.

The Metal World facility in St. John’s was the site of a 
Hebron milestone event on March 11.  Premier Kathy 
Dunderdale, accompanied by senior executives from 
the oil & gas industry, witnessed Metal World welder 
Jane Walsh-Flynn perform a ceremonial cutting of first 
steel for the Hebron living quarters module.  

The living quarters module is a significant component of 
the Hebron topsides and will be constructed by NEAL, 
a partnership between North Eastern Constructors 

Limited – a division of the Cahill Group of Companies – 
and Norway’s Apply Leirvik.  

Other senior industry members participating in the 
event included  Andrew Barry, President, ExxonMobil 
Canada; Ivan Butler, President, Metal World; Geoff 
Parker, Hebron Senior Project Manager; and Fred Cahill, 
President, Cahill Group of Companies 

Following the ceremony, Premier Dunderdale was 
presented with the ceremonial piece of steel. n

First steel cut for Hebron topsides

You can fly. 
Can you soar? 

We’ll help.

Navigating today’s business 
landscape can be tough, but 
our 9,200 global oil and gas 
professionals are up for the 
challenge. Learn how we can 
help you reach new heights 
at ey.com/ca/OilandGas.

See More | Growth
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(L-R) Andrew Barry, President, ExxonMobil Canada;  Ivan Butler, President, Metal World; Geoff Parker, Hebron Senior Project Manager; Kathy Dunderdale, Premier 
of Newfoundland and Labrador and Fred Cahill, President, Cahill Group of Companies. Photo courtesy of Cahill Group of Companies
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Delivering More. For You. www.BluewaveEnergy.ca

Contact us today for a free lubrication audit  
of your equipment and requirements! 

Bluewave Energy: Ask for Marty
Lubricant Order Desk: 1-877-677-6577
Email: lubes.orders@parkland.ca 

Dependable Lubricant  
Solutions
We’re always there when you need us.
We understand that in the petroleum industry 
deadlines are important. You require a lubricant 
provider who can quickly respond to your 
unique usage patterns and changing needs. 
With sales and service staff in over 100 branch 
operations in Canada, Bluewave Energy is the 
go-to resource for complete lubricant solutions.

We carry the full Shell  
Lubricating portfolio, including:
 
•  Aviation Lubricants –  

Aeroshell Products
• Automotive Lubricants
• Gear Oils
• Greases
• Hydraulics of all grades

• Industrial Oils
• Marine and Rail Lubricants
• Outboard Motor Oils
• Process Oils
• Specialty Products
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We have a large global footprint and 
a wide variety of projects and 
workscopes to o�er all kinds of 
exciting challenges. Wherever you 
want to work, whatever you want to 
do, however you want to progress, 
Wood Group PSN is...

 

 

www.sleipnirlogistics.com
 

 

Training Facility and Simulation Centre 
Mount Pearl, NL, Canada  
T. +1 709 753-8555 
E. info@sleipnirlogistics.com 
 

Global Crane and Rigging Services 

Simulation Centre – Full Motion-Based Crane Simulation Training 
Offshore Crane Operator Training – Certification | Assessments 
Crane Support Crew Training – Rigger | Banksperson 
Offshore Crane Operator & Rigger Staffing Service 
Project Planning & Lift Supervision 
Certified OH&S Training Provider 
Crane and Rigging Inspections  
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The C-NLOPB says there is more crude oil at Terra Nova thanks 
to significant equipment upgrades to the oilfield’s production 
ship and seabed infrastructure.

In April, the C-NLOPB reassessed its estimates – revising its 
proven and probable oil reserves upwards by 87 million barrels 
of crude. It brings the board’s total reserve estimate to 506 
million barrels of oil from the previous 419 million barrels.  It 
also brings the C-NLOPB’s reserve estimate for Terra Nova 
closer in line with Suncor Energy’s estimate of 516 million 
barrels of proven and probable oil reserves.

The C-NLOPB also increased its estimate of natural gas 
reserves for Terra Nova to 64 billion standard cubic feet (Bscf) 
from the previous 53.3 Bscf.

In 2012, Suncor completed an extensive dockside maintenance 
program for the Terra Nova production ship, including 
installation of a new water-injection swivel and refurbishment 
of the ship’s two main power generators. Suncor also replaced 
flowlines and risers at the oilfield with hydrogen sulphide-rated 
equipment and installed new equipment at Terra Nova’s south-
west drill centre.  The upgrades are expected to increase the 
life of the field by seven years.

“These upgrades have allowed the field life to be extended to 
2027, as opposed to the original estimated field life of 2020,” 
stated a C-NLOPB news release issued April 2.

The board said it issued the new reserve numbers once it 
reassessed Terra Nova’s production data for January and February 
of this year. That analysis was completed in March. n

C-NLOPB 
raises reserve 
estimates for 
Terra Nova

IN BRIEF C-NLOPB raises reserve estimates for Terra Nova
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Since 1926, our people and technology  
have been able to solve any challenge.
Combining our people’s ingenuity and industry-leading technology has been our approach for more than 80 years. 
We recruit people from around the world—developing their talents through local and international experience. 
With 65 research and technology centers located worldwide and the industry’s largest training commitment,  
our goal is to continually deliver new technology to meet every reservoir challenge.

Find out more at 

slb.com



THE ST. JOHN’S PORT AUTHORITY   
One Water Street, St. John’s, NL, Canada 

Tel: 709.738.4782

One Port.
 1.5 Million Tonnes of Reasons.

There are any number of reasons why this port has such a good 
reputation.  But commitment of our workforce tops the list. The men and women 

of the Port of St. John’s are integral in moving your product to its final destination, 

as expediently as they can. With unmatched transit times and superior access to 

modern distribution networks, our skilled and stable workforce along with our cluster 

of committed industry partners are in it for the long haul.

In short, making St. John’s your primary port of call simply makes sense. With over 

500 years of experience, our people know how to support you, your passengers and 

your cargo. Sheltered, connected and flexible, the Port of St. John’s is your port for 

marine transportation industries. Go online or call us today to learn more about how 

the Port can work for you.

www.sjpa.com   One Port. One Focus. 


